hundreds of miles each weekend to participate, quite a commitment as they juggle careers and family life, Conners said. The Leadership Formation Program is one of a kind, but Conners said the program increasingly draws interest from other universities and accolades from professional organizations. "This is an integrated curriculum that talks about real problems, " Conners said.
"It is a fundamentally different approach to preparing leaders, " said Cleve Penberthy, a faculty tutor and longtime administrator in Spokane Valley's West Valley District.
Throughout the case studies "decisions become conditions they (students/virtual administrators) have to live with. It's ongoing, " said Brian Dunlap, community liaison for the program. While the scenarios are scripted to some extent, how the students deal with the situations they confront is up to them, Conners said.
Anali Weatherhead, principal of Trent Elementary in Spokane Valley, said the program has "really made me question beliefs of mine and go deeper into why I want to be a principal. " For her an important part of the program was "unpacking the why. " "Did it make me a better principal? I don't know. " It did, however, strengthen her beliefs and values, Weatherhead said. She admits that standing up for those beliefs and values has sometimes gotten her into hot water. One of the challenges is to figure out "how much courage do you have to walk the walk, " she said. "Ultimately you have to be who you are. Figuring that out is a challenge, but very rewarding. "
Weatherhead had high praise for the virtual school district approach. "We went through some very challenging periods when differing values met head-on, " she said.
One of the greatest strengths of the program is that students are often put in the position of "what do you do when you don't know what to do, " said Mike Poutiatine, faculty tutor.
In a multitude of situations throughout the year, everybody, students and faculty alike, become learners at Mountain Lakes School District, Conners said. "That's a powerful way to deliver graduate education. "
Completion of this program leads to a master of arts in educational administration, and students can continue on to achieve state certification as a principals, superintendents or school program administrators. The amount of personal growth that students go through in their time here is phenomenal, and they all start from different places and take different paths to get there. Some students are very directed, others have to do a lot more exploring to figure out where they want to go and how they are going to get there. One of my jobs as an adviser is to provide the longerterm perspective that most 18-22-year-olds just don't have, to help them realize how their Gonzaga experience fits into the larger picture of their lives. In that regard, I have three favorite pieces of advice for students:
Graduate education in a dynamic
1) Your degree is not your destiny. The fact that you decide to major in something does not mean you have to think that's what you're going to do for a career. I use my own experience as an example: My undergraduate majors were chemistry and European history, and here I am as a biology professor (okay, not too far from chemistry, but still).
2) College is a time for finding your passion (I got this from a former student). You will not have another opportunity like this to explore ideas and fields of study that you may never have thought about before. What's more, you will do better academically in a field that really interests you. Given that your degree is not your destiny (see #1), find something that really gets you excited and pursue it.
3) You never have to decide what you are going to do with "the rest of your life"; you only ever have to decide what you are going to do next. That's a much less intimidating decision, and it allows the process of exploring and finding your passion to be a lifelong one, not just something you do for four years at Gonzaga before you have to go join "the real world. "
-David Boose Associate Professor of Biology
By Marny Lombard E xcellence in teaching and advising has always crowned Gonzaga's reputation. Every generation of students comes to admire the beloved professors of their time -William P. Ilgen, Franz Schneider, Dan Brajcich, and so many others. Now the University has founded a Center for Teaching and Advising to foster a new level of excellence in teaching and advising, through mentoring, collaborating and bringing outside sources of expertise to campus. "I think that the biggest benefit of the center will be something that is not tangible, and that is that the Center will foster a much-needed culture of conversation on campus about what it is we do as teachers and advisers, " said Teresa Derrickson, CTA director and assistant professor of English. "The main goal of the center, in my opinion, will be to jumpstart those kinds of formal and informal conversations. "
Biology Professor David Boose also supports the CTA, which is located in the Foley Center. "I think the Center for Teaching and Advising is going to be a great resource. Actually the resource is us, the faculty. What the CTA can do is give us opportunities to get together and learn from each other, as well as from people outside Gonzaga. It's a little ironic, but as teachers and advisers, we do the vast majority of our work in isolation from our colleagues, " Boose said.
"In my experience, whenever you get a bunch of dedicated teachers and mentors in a room together and give them a topic and a little bit of structure for discussion, the dynamic is amazing. Ideas fly, people exchange tools and techniques, opportunities for collaboration appear, and long-term strategies for improving teaching and advising start to form. "
A center like this has long been sought by Gonzaga faculty. Stephen Freedman, academic vice president, advocated for this resource and established its initial budget.
In Gonzaga's earliest decades, advising had not yet become its own entity. But given the complexity of academia -and life today -advising students has become every bit as crucial as teaching. The CTA's inaugural workshop this fall was geared toward understanding Generation Y, also known as the Millennials.
Jane Hession, freshman adviser for the School of Business Administration, is grateful to have a new source of professional development. After 20 years on campus, she calls the University catalogue her Bible. "I think I know a lot. And I'm called all the time by people from all over campus who think I know a lot, " Hession said. "I've got a lot of facts and figures and understanding of the institution itself. But I'm always looking for insight and a new twist on things. "
Paul Nowak, professor of civil engineering and a renowned adviser, says that his advising tool bag includes flow charts of students' courses and an open-door policy that extends to his home where students are welcome to call or visit. "And it doesn't hurt to pray for and with them when they have concerns, " Nowak said.
The CTA has offered workshops and faculty-led conversations on a wide range of topics this fall. Peer consulting services are designed to help faculty share their expertise. A teaching showcase event is planned later this year, and a mentoring program for junior faculty will debut next year.
The CTA is supported in part by grants and other external funding. This past spring, Dean Dennis Horn even found himself in the unusual position of changing the name of the Gonzaga School of Engineering to the Gonzaga School of Engineering and Applied Science to more accurately reflect the many changes that have taken place and are continuing at the School. The changes seem fitting, given that the School was established in 1934 in response to market demand for engineers for hydroelectric Industry needs power changes in engineering programs projects that have become so important to the nation's economy.
The name change also reflects Gonzaga's decision to relocate the computer science program and faculty from the College of Arts and Sciences to the School of Engineering and Applied Science.
Computer science is now a separate department within the School, and Horn and other GU leaders are working to revamp and expand the computer science curriculum to meaningfully link it with many other disciplines to provide tools to examine scholarly questions involving multiple disciplines. Two new faculty members have been hired in the computer science department, bringing the total faculty in the department to six and the total within the School to 25. Only a few years ago, total faculty in the School numbered 17.
"We are also planning to develop a graduate (master's degree) program, possibly called computational science, that would cater to science and engineering majors and would involve the application of computers to solving very difficult questions, " Horn said. Those kinds of questions might include such enormously complicated issues as developing a better predictive model to calculate the impact of atmospheric gases on potentially devastating global climactic changes.
"We're marrying traditional disciplines with the use of computers as tools that will enable us to solve complex problems specific to those disciplines, " Horn said.
Earlier this fall, the School again received high marks as the No. 20 best engineering school in the nation (among institutions with few or no doctoral Gonzaga is moving ahead rapidly with plans to launch a new certificate program in fall 2007 in Electric Utility Transmission and Distribution Engineering (T&D). The School received second-phase funding from the U.S. Department of Energy for an additional $800,000 to bring the total from that agency to more than $1.5 million (among other key donations).
GU engineering faculty are collaborating with industry professionals and JesuitNet -an online consortium of U.S. Jesuit colleges and universities -to produce five three-credit courses to be offered online next fall to upper-division undergraduate engineering majors at Gonzaga and other schools, and to engineering professionals. In the long term, Horn envisions expanding the certificate program into a master's degree with additional technical, business and organizational leadership courses.
Initially, however, the T&D certificate program will provide engineering professionals "with a set of skills that make them far more valuable to engineering utilities, " Horn said. "This program is so needed by industry because industry is finding it very difficult to replace up to 50 percent of its workforce facing retirement this decade, at a time when investment in power infrastructure is rapidly increasing. "
The School also is preparing other degree paths to allow students to complete an engineering degree and become certified for teaching secondary school science, and another to let students complete a traditional engineering degree and an MBA in five years. Also, Horn and others continue to develop a five-year biomedical curriculum that would complete a standard engineering degree with added coursework in chemistry, biology and bioengineering.
To accommodate these and other initiatives, an additional 25,000-squarefoot building is planned for the south side of Herak, between Herak and the tennis courts. Recognizing growth potential, this three-story, $7.5 million facility will be constructed to accommodate two future additions on both its east and west sides to bring its total size to 70,000-square feet.
Gonzaga is in the final design phase of this project, which includes a skywalk linking Herak with the new addition. Construction of the new building is set to begin in spring 2007. The M.J. Murdock Charitable Trust recently approved a $750,000 grant to help pay for the new building that will house the T&D program and provide space for other engineering activities. Earlier this year, the W.M. Keck Foundation granted Gonzaga $370,000 to purchase four power workstations for the T&D program.
Like the proliferation of hydroelectric power that helped start the School, Gonzaga is again aligning the School with market forces to help ensure its long-term viability and relevance in a rapidly changing field, Horn said. The T&D program is a perfect example. There, GU approached industry to identify needs and found urgent calls for professional training. Now, 15-20 industry experts work with five GU engineering faculty to ensure the program delivers precisely the kind of highly employable graduates the market demands.
Gonzaga has partnered with such utility heavyweights as the Bonneville Power Administration, Avista Corp., the Pacific Northwest National Laboratories, Areva Corp. and others, to also identify the need to establish at GU an Electrical Systems Simulator (ESS), a training facility for operators and other utility employees responsible for the day-to-day operation of huge electric power transmission systems. These operators are called upon to restore massive-scale electrical systems when they fail. Globalization and the increasing threat of terrorism have created a "new world" in engineering and the School is realigning to best meet those needs. "It's clearly a different world now, " Horn said. "As the world has changed, missions have changed, and we in education have to adapt. We are branching out into some new areas where we haven't been before, " he said. "In the case of T&D, we're trying to structure an entire program around the needs of industry. To reach out and try to meet needs of major constituencies such as the electric power industry is a very important part of the economic future of the Northwest and all of the Western states. I think this is something that Jesuit schools ought to be doing. "
While responding to industry seems clearly one key to the increasing relevance and growth of the School, Horn also noted that Gonzaga's core curriculum in the Jesuit tradition also is well known and appreciated.
"Gonzaga has a tradition of quality in engineering, " Horn said. "The commitment to Jesuit education and the core curriculum are a big part of it (growth), but also we consistently do well at all of the engineering competitions our students enter. Our students write well, speak well and design well. All of those characteristics are valued. " 
Marketing the University
Stock on Gonzaga's name has risen significantly over the past eight years. Taking Gonzaga's reputation to the next level, where its national reputation is not only about basketball, but about educating young men and women for others, demands involvement from every facet of the University, coordinated through the University's marketing and communications efforts.
Gonzaga is developing an integrated marketing and communications system that will distill the University's strengths into a clear, unified message -one that ultimately inspires others to take part in the Gonzaga experience. "Building the University's brand is really about identifying who we are and living it out, " said Gonzaga's Assistant Vice President for Marketing and Communications Chuck Leonhardt.
An advisory board has been created, including members within and outside the University. A road map has been developed to define the marketing direction. By this spring, materials that communicate this new message will be implemented.
The next step in this process will be identifying target audiences, conducting brand research, and completing data analyses necessary to make sound decisions, Leonhardt said. Then messages will be crafted (including graphics, photography and text) and tested with representative target focus groups. Finally, the marketing and communications plan will be put into action. Communications vehicles will be identified, creative elements will be applied, and messages distributed and placed.
"Perhaps the most important component of the entire process is to determine if it is working, " Leonhardt said. "In establishing a valid assessment process, we will record and track data that ties to our success measurements, obtain ongoing feedback from our target audiences, and adjust and enhance our messages and methods as needed. The entire process should be dynamic and will change as the University brand moves forward.
"As we develop Gonzaga's integrated marketing and communications system, I hope that everyone feels welcome and comfortable in providing feedback, " Leonhardt said. "We encourage feedback as we funnel information to all our constituents at salient points along the way. If anyone would like to be involved in focus groups or discussions regarding brand development, please get in touch with us at (509) 323-6398, or Leonhardt@gonzaga.edu. "
Prusch to step down as dean
Robert Prusch, dean of the College of Arts and Sciences, has announced that 2006-2007 will be his final year leading the college. Prusch will step aside in May to resume teaching in the biology department. This is his seventh year as dean.
Prusch also will continue to work on a proposal for a Native American studies program at Gonzaga. The dean founded and developed GIEOP, the Gonzaga Indian Education Outreach Program, an initiative that connects GU students with children On Campus at the Spokane and Colville tribal reservations, promoting learning among all participants. A search committee to fill the deanship is led by Father Pat Lee, S.J., vice president for mission.
Class of 2010 at a glance
Gonzaga enrolled 977 freshmen this fall, 187 transfer students, 1,657 master's students, 121 doctoral students and 555 law students. Total enrollment is 6,736 students. The average GPA for this year's freshman class is 3.72, up from 3.63 for the freshman class entering last fall. The average SAT score for incoming freshmen this fall was 1,195, up from 1,191 last fall. This freshman class reports 15.2 percent ethnic diversity, up from 13.5 percent one year ago. The geographic mix of 45 percent out-of-state, and 55 percent in-state is unchanged from [2005] [2006] . Ninety-two percent of Gonzaga freshmen last year returned as sophomores this fall; 88 percent of freshmen students of color returned as sophomores.
Armstrong directs leadership program
Josh Armstrong has been named the first full-time director of Gonzaga's Comprehensive Leadership Program (CLP).
The brainchild of GU President Father Robert J. Spitzer, S.J., the CLP began in 2002 and now serves some 100 GU undergraduates. The vision for CLP is to educate students in the discipline of leadership, and align that knowledge with their academic major, service learning and other student leadership experiences. Mary McFarland, dean of the School of Professional Studies, said she has confidence that Armstrong will take the program to new heights. "Dr. Armstrong was selected following a national search. He is mission-centered and understands the excellence of Gonzaga, " McFarland said. Armstrong has served as associate director of residence life at Gonzaga since June 2004. He earned a bachelor's degree in psychology at Whitworth College, a master's in education at the University of Vermont, and a Ph.D. in education from Michigan State University. 
Buller honored for work with Gonzaga's Hogan program

Buried treasure
Workers this summer excavated and dismantled Gonzaga's century-old "plunge" or swimming pool, located in the basement of the Administration Building's East Wing. It was a tough job, calling for special equipment to remove the concrete and rubble used to fill the pool decades ago.
Built in 1905, the pool was believed to be 4 feet deep on one end, and 7 or 8 feet on the other. It was 20 feet wide by 50 feet long and its walls and floor were lined in marble. Showers lined the south wall, with a separate drainage system from the pool. A serious outbreak of typhoid fever in 1906 closed the pool. Stories found in Gonzaga's archives indicate Gonzaga took corrective steps to sanitize the pool and it apparently reopened. A news clip cites it was the site of a 1914 swim meet. Archives indicate it closed in the 1950s. If readers have information about the pool's history, please drop us a note via e-mail at Gonzaga@ gonzaga.edu.
Language opportunities
Gonzaga's modern language lab, renovated over the summer with the help of a $100,000 grant from PACCAR, has delivered dramatic benefits.
"We are dealing with a generation of students that is very tech savvy, and when you can hook something that you are teaching to technology, it is really motivating for them, " said Ben Semple, associate professor and chair of the modern language department. The lab's digital format offers flexibility in teaching, testing and homework assignments.
"Oral production of language used to be very ephemeral, with the result that we would over-rely on written tests. Now we can emphasize more pronunciation, " Semple said. Software in the lab compares student pronunciation to native speakers' pronunciation, showing each on a graph.
Semple and ESL Assistant Professor James Hunter co-designed the new lab. "I was hoping that students would be able to work independently but with close supervision -in other words, to work at their own pace, and even on their own choice of material, but to have someone there to monitor and answer questions, " Hunter said. Ethnic and racial diversity is woven into Gonzaga's present. This fall's freshman class reports 15.2 percent students of color, and Gonzaga's Unity House, the campus multi-cultural center, will mark its tenth anniversary with a gathering this spring. Faculty and staff of color have begun mentoring ethnic minority students and, if asked, will meet with minority job candidates. The University's current strategic planning process names increasing diversity among its preliminary goals.
Even the future of ethnic diversity is clear. Given shifting national demographics, Gonzaga must eventually reflect a growing population of minorities. By the year 2020, minorities are expected to make up 28 percent of college students in Washington state, of which 25 percent will be Latino. The admission office and other campus partners have launched the First Generation Project, a five-year initiative working with high school students in the Yakima Valley, where a large population of Latinos and Native Americans lives. The goal is to develop students' leadership skills and to demystify the college experience for students and their families. Gonzaga students from the Comprehensive Leadership Program will work with the Yakima Valley youth. The project is funded by $50,000 from the Center for Student Opportunities in Bethesda, Md., and is intended to build ties with prospective, first-generation college students.
"We hope that these relationships will translate into their college enrollment in general and specifically at Gonzaga, " said Dennis Gagaoin, associate dean of admission and diversity specialist.
Last spring, a campus-visit program for ethnic minorities called MEET, for Multicultural Encounters for Educational Transition, brought to campus18 students from across the country. Typically, a majority of prospective students who visit campus want to attend. Seven of the MEET students committed to Gonzaga. Competition for high-achieving diversity students is fierce nationwide.
One of the MEET prospects chose a full-ride scholarship to Harvard University.
What does McCulloh need to bring more ethnic minorities to campus?
Resources. "Many of the MEET students required more scholarship and grant assistance to fill the financial aid gap. We must focus on raising more money to meet the financial needs of our students, " McCulloh said. A similar event is scheduled this year. In the eyes of Pat Reese, associate director of development for the University, the issue is about access to education and the University's efforts to honor its mission. "Everyone deserves the right to try. If they compete for that opportunity and they are deserving, we want to be able to educate them, " Reese said. When African-American, Native American, Asian or Latino students first set foot inside Gonzaga's Unity House, Bartlett knows that many will ask: "Where are all the black people?" or "Where are all the brown people?" He explains that Gonzaga's ethnically diverse population is small, as is Spokane's, but that students of color have the chance to help build a more truly diverse campus. He will nurture these students for the duration of their studies and beyond. He is friend, cheerleader, and de-facto grandfather, also the anchor of Unity House, where minority students gather to study, relax and find kinship. He teaches diversity classes and advocates for more ethnically diverse hiring. "I also hear students calling for more race-specific courses. They want Native American studies, African-American history, African-American thought, and more -and they want them offered regularly. We have introductory courses, but they want upper level courses too, " Bartlett says.
Senior Heidi Abrahamson is an en
Bartlett and Reyes are the most visible faces of diversity on the Gonzaga campus. Both are eloquent about the Ignatian spiritual foundation of their work. "We can become contemplatives in action, people who are alert to God's presence in all our intercultural relationships, " Reyes said. Both men emphasize the collaboration they enjoy with others. The faculty/staff minority group called IMPACT, for Intercultural and Multicultural Professionals Affecting Change Together, draws members from all corners of the campus.
One member of IMPACT is Anna Gonzales, student activities coordinator in the student life office. She tackles projects large and small, including organization of the diversity pre-orientation program called Summer Bridge, which in August gave 30 minority students a chance to learn the ropes and start bonding together before the general influx of freshmen. Gonzales came from Fresno, an area so thoroughly multicultural that her power bill was printed in seven languages. After two years in Spokane, Gonzales created a guide to hard-to-find local ethnic resources, so that others won't experience her frustration.
Other projects are in the works. A student intern is organizing a multicultural leadership retreat for Fall 2007. Also, Unity House and the alumni office are seeking a way to connect with alumni of color. Bartlett and others, including several alumni interviewed for this report, say that alumni of color could provide valuable support for minority students.
This summer, Reyes's office of diversity gained a new home in the office of the vice president for mission, and a new name: the office of intercultural relations. "We have come a long way, " Reyes said. "I'm starting my nineteenth year at Gonzaga this fall. When I arrived, the incoming class had 5 percent or 6 percent minority. Now we're at 15 percent minority. We're going in the right direction. Are we doing all the things that research says we should be doing? I think it's clearly no. Wanting stronger results, Father Spitzer and certain administrators are forming a task force on hiring, retaining and promoting diverse faculty. "We have to look at the faculty piece in a more systemic and concerted way, " Spitzer said. He foresees three areas of attention:
-Establishing strong relationships with prospective minority faculty candidates when they are still in graduate school to allow them "to see who we are. "
-Creating an endowment explicitly for assuring adequate resources for diversity hiring.
-Connecting with other universities in northeastern Washington to form a network for faculty of color, providing the means for a rich exchange of ideas and personal relationships.
"The task force will not be limited to these three areas, " Spitzer said. "We are looking for any excellent ideas which will help resolve the weaknesses that hindered these recent faculty searches. "
Father Pat Lee, S. J., vice president for mission, takes the topic of diversity right back to the Society of Jesus.
" Lee is forthright about his concerns: "We need diversity far more than diversity needs us. The administration has a massive undertaking in front of it. If we want to keep this a Catholic school, we're going to need Catholic students, which means Latino students. Is this school ready for that? No. Are we ready for the Latino cultural world, or the Latino religious world?"
He cites language concerns and cultural differences: "We English-Germans talk through in a straight line when we want to get somewhere. But Latino culture prefers to talk around and around. Are we ready for that? Other issues center around degrees of student independence. Our students are immediately ready for that, but Latino cultures are more family-based. What is that going to do to our teaching style, and student life?" "My fear right now is that we have approached minorities and brought them here, but in a place of victimhood. My question is how do we bring them here and empower them?"
Father Lee suggests that one path to a more ethnically diverse faculty is through international hiring.
"Are we prepared to bring in Jesuits from Africa, India, Latin America?" he asks. "What happens when you bring in a young Latin American philosopher and his English isn't very strong in the classroom? In the tenure process, what happens when he is not schooled in American education? Do we have the patience to give him time, or not? I think the departments and school will be for this, but the real test is in tenure and classroom teaching. Do we have the patience? …Are we prepared as a community to go to the next level?" Professor Scott Bozman of the School of Business Administration, president of the faculty Senate, advocates from a somewhat different point of view. He embraces a diversity of ideas.
"If we are truly seeking a diversity of ideas through the breadth and scope of the university it would be unconscionable not to recruit diverse faculty, " Bozman said. "But color is not the only factor correlated with diversity of ideas; different academic and professional training also correlates. "
Bozman is cautious at the prospect of paying a premium to bring highly qualified minorities to teach at Gonzaga, and the divisiveness that could create among faculty. Bringing in an unprepared minority professor also seems inauspicious to him. "That's a slippery slope, " Bozman says. Instead he promotes the strategy of 'growing your own' -nurturing promising Gonzaga students of color through graduation and beyond, until they have completed their doctorate and return to campus to teach.
This fall, five minority students opted not to return to Gonzaga. Four would have been seniors, one would have been a junior. Their reasons varied, but included financial need and a feeling of being overwhelmed by the challenges of being 'on' more or less constantly as minority representatives.
"Many parents can't afford to send their sons and daughters here. And the scholarships aren't enough, so students are working two jobs and trying to be engaged in activities here, and keep up with their studies. If they are first-generation students, their parents may not be emotionally supportive. It's just too much for some of them, " said Kristine Reeves, a first-generation college student and a graduate student at Gonzaga. Ed Taylor ('82), dean of undergraduate academic affairs at the University of Washington and a Gonzaga Trustee, has watched many multi-cultural students over the years. Early in his career, he worked at a university in California. "There was tremendous pride in the extent to which the university carried out its mission, " he says. "Then, almost inadvertently I found myself talking to students of color, at first a few, then more, and I found common themes. One was a level of isolation, and a critique of the university in ways I hadn't heard before. I was dumbfounded by first of all my own lack of awareness. By the time I was talking with them, most of them were planning on leaving. These students were quietly saying, 'It hasn't been a great experience for me. I think I'm going to be moving on to another university.' Whatever was going on, it was producing enough concern that students were leaving. I began worrying about what it is about campus cultures that gives some students a voice, but mutes the voices of others. From then on, I made an effort to ensure that what I knew was informed by data and our own narratives about a goodness of a campus, but also informed by conversations with students. "
Taylor is the sole African-American trustee at Gonzaga.
"The University's Jesuit mission and history suggests that we ought to try to be different with respect to issues of justice, access and equity, " Taylor says. "This conversation ought to cut to the heart of what Gonzaga is about. It ought to be part of the nomenclature, raised not by a handful of students who are isolated, but it ought to be in the heart of the way we speak and the way we act. It frankly ought to be our strength, not our weakness. "
Jose Montesinos
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Time to blossom
Stepping Out of the Shadows By Dale Goodwin R emember back in 1991 when Jeff Brown made his first appearance in a Bulldog basketball uniform? Shorts were short and Gonzaga was just one year beyond an 8-20 mark. Whitman was more likely to be on the schedule than Duke.
But many believe that Brown's decision to make Gonzaga his home for the final three years of his college career signaled the start of a new wave of hoop success that has accounted for 13 20-win seasons in the past 15 years. And lo and behold, Duke is on the schedule in 2006.
Meanwhile, some wonder if Gonzaga's recent court conquests can continue with the loss of last year's one-two punch, Adam Morrison and J.P. Batista, perhaps the University's best outside and inside scorers ever. Morrison or Batista led the team in scoring in every game last season, and in rebounding in all but six.
But according to Director of Basketball Operations Jerry Krause and recruiter/Assistant Coach Tommy Lloyd, the pieces are in place to continue Gonzaga's reign as one of the top two or three programs in the West.
"With (seniors) Derek Raivio and Sean Mallon, it's their time with their team, " said Krause, who guided Eastern Washington University basketball as head coach for 17 seasons before joining the Zags in the mid-'80s. "Raivio is an outstanding shooter, and his biggest challenge will be to become a more vocal leader. I'm confident Mallon will blossom. We saw signs of his 'coming out' in last year's postseason tournament. "
This team has the potential to be explosively quick, with sophomores 6-foot-2 Jeremy Pargo and 6-9 junior transfer Abdullahi Kuso running the floor. Six-foot Junior Pierre Marie Altidor Cespedes started 31 games last year for the Zags, and will be expected to capitalize on his outside shooting ability and tenacious defensive presence. Josh Heytvelt, a 6-11 sophomore who has fought off injuries, is a capable shot blocker and inside scorer. He has been sterling in early-season performances. Heytvelt, Mallon and Kuso will be joined up front by 6-11 David Burgess, a transfer from Brigham Young, and Sophomore soccer defender Lori Conrad was one of several players invited to the U-20 Women's National Team Camp at the Home Depot Center in Carson, Calif., last summer.
Theo Davis, a 6-9 Canadian who was highly recruited by Top 25 teams, but has been nursing a nagging injury.
Six-foot-6 junior David Pendergraft, and 6-8 Kansas transfer Micah Downs are at the big-guard/small-forward positions, filling in for injured sophomore Larry Gurganious. Matt Bouldin is a 6-5 combination guard from Colorado who, Krause says, might be the sleeper in this group of outstanding recruits.
"This is going to be an extremely well-rounded team, " said Lloyd, who begins his sixth season on the Bulldog bench. "And this is a team that we expect will have great chemistry. "
They needed that chemistry to stir up a few potions when they met or will meet the likes of North Carolina, Texas, Washington, Georgia, Duke, Nevada and Memphis, all among last year's list of Top 25 teams.
Jeff Brown likes the schedule and the team.
"I know there are 250 Division I schools out there trying to figure out what they have to do to become the next Gonzaga. That's a nice position for Gonzaga to be in. "
But what is most gratifying to Brown, he said, is his sense that the core of the program is still the same.
"Every one of these guys who comes into this program understands what it is to be a Zag. The team concept they all embrace is still the cornerstone. Sure, the caliber of players they're recruiting now has taken a big jump, but the pillars of the program have not changed a bit, " said Brown, who has traded short shorts for a season ticket in the McCarthey Athletic Center with his family.
A perfect fit.
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President' s Perspective By Father Robert J. Spitzer, S.J. Gonzaga President P rior to the last issue of GONZAGA QUARTERLY, I had been writing about the heart of Jesuit education, particularly as it concerns the pursuit of unconditional truth, love, and goodness/justice. Two areas remain -the pursuit of unconditional beauty and unconditional being (home). I will address beauty in this issue.
One might approach transcendental beauty through dissatisfactions we may feel about beauty in our everyday lives. We don't look good enough and neither do other people. The house is not perfect enough, the painting can never achieve perfection, and the musical composition, though beautiful beyond belief, could always be better.
This dissatisfaction reveals that we have an awareness of and desire for the "more beautiful" in a seemingly endless way. This desire has both a positive and a
The heart of Jesuit education and the quest for transcendent beauty negative effect. The positive effect is that it incites the continuous human striving for artistic, musical, and literary perfection. We do not passively desire to create, we passionately desire to create; to express in ever more beautiful forms the perfection of beauty that we seem to carry within our consciousness. The negative effect comes from the continuous dissatisfaction we feel with virtually every worldly form of beauty.
Where does this sense of perfect beauty come from? In part, from the forms of beautiful objects themselves. Aristotle observed that beauty evokes emotions. Susanne Langer extends this insight by showing that these emotions communicate an aspect of the human spirit that goes beyond the mental constructs of discursive language. There is something intrinsic to beautiful objects (whether it be art, music, nature, poetry, etc.) which evokes not only the range of aesthetic emotions (e.g., feelings of beauty and harmony), but also the range of relational emotions, and what many aesthetic philosophers have termed the "sublime, glorious, or exalted emotions" (ultimate joy, ultimate harmony, and ultimate home).
What is it about beautiful objects that evoke delight, repose, reveling, enjoyment, and even sublimity? Johannes Lotz, going back to Albert the Great, suggests that three characteristics give rise to the above aesthetic emotions: perfection of a particular form (essence), harmonious resonance, and "shining forth" (luster or splendor).
The first characteristic refers to what we enjoy in "natural objects coming to perfection. " The second characteristic, harmonious resonance, is perhaps the best-recognized quality of beautiful objects. When different forms blend together (i.e., do not conflict with one another), each form brings out hidden aspects of the other. In music, for example, the harmony of two notes brings out aspects of the individual notes which are unrecognized in their isolation. The same holds true for architecture and poetry, and any other manifestation of beauty. The third characteristic, "shining forth, " splendor, and luster, refers to "access to perfection of form or harmony. " Complex, grand, and sustained beauty points beyond its complementary unified forms to unity, perfection, and sublimity itself. When one hears Mozart's Requiem, one recognizes and then reposes and revels in more than music brought to its perfection, more than the human emotions evoked by the harmonies and melodies. One enjoys the more perfect manifestation of unity and one feels the deep and abiding sense of exaltation in its glory.
This kind of unity seems to have no intrinsic limit. The susceptibility of form to intrinsic unification (as if the forms were created to be unified; created to complement one another; created as radically incomplete, anticipating a home in their highest unifications -like mathematics) seems to have as its base Unity Itself or Beauty Itself.
Thus, the anticipatory complementarity of form (in music, art, architecture, poetry, etc.) points to and evokes a sense of perfect harmony and perfect unity within us. This is the culmination of our aesthetic feelings. Our capacity for transcendence and self-transcendence is manifest in this. We not only recognize imperfection in all imperfect forms; we not only recognize more glorious degrees of beauty in more complex combinations of forms; we seem to sense the perfect unity from which this ascending sense of beauty arises.
Where does this sense of perfect beauty come from? As with the other three yearnings for unconditional truth, love, and goodness/justice, we are led to the Beautiful Itself, for this would seem to be the only explanation of how we could be aware of every limit to beauty and anticipate limitless Beauty Itself. Once again, it seems that God has made Himself present to human consciousness. You can see why the study of the fine arts, musical arts, performing arts, literature, and every form of aesthetic expression found its way into the heart of Jesuit education. Stay tuned for the fifth and final transcendental (manifest in the desire for perfect being/home) in the next issue of GONZAGA QUARTERLY. The program brought Gonzaga faculty to Canim Lake, B.C., to teach students on the weekends, and called the group back to Spokane for summer schoolwork. This went on for seven years. "At first I was not interested in a seven-year program, but having been a teacher's aide for 17 years I knew that I wanted to work with students, " Frank said.
She left the program briefly but through the prodding of Sister Danaher was encouraged to return.
"She had all the members of the group write me a personal letter insisting that I come back, " Frank said. "Sister Danaher was a very tough lady but she cared deeply about this group. "
Returning to the program, Janice had to make up some courses, but insists that it was well worth the effort.
Frank now is principal at Sister Gloria School in Alberta and teaches three classes a week so that other teachers can have a prep period. The school enrolls 170 students whose primary language is Cree; and English is their second language. The spring rainy season makes it impossible to leave the school for up to six weeks, creating a sense of isolation. Frank lives in British Columbia and commutes home during the summer and holidays.
"I knew Sister Danaher since I was a little girl and eventually worked for her as a teacher's aide. She encouraged us all to work together as a group, " Frank said.
A stipulation of the program was that at least 22 members of the group maintain a certain grade-point average to graduate or the program would be discontinued. By Frank's last year her classmates had dwindled to only 22 members, making it imperative that all members help each other out. If one person failed, they all failed.
Many late nights were spent typing papers for each other to ensure that all deadlines were met. There were times when the group would get lonely or homesick. But Sister Danaher stepped up, got them all together and took them to dinner or created a special activity with their kids.
Students were allowed to bring their children during their travels to Spokane, and Sister Danaher would ensure that there were caretakers provided. All but one of the 22 graduates from the program currently live in British Columbia.
"The members of my group all thoroughly enjoyed attending Gonzaga and are very grateful for the opportunity that Sister Danaher and Gonzaga gave us, " Frank said.
The hardest part about living in Spokane was seeing all the concrete, Frank said. "I really missed the connection with the outdoors and the opportunity to hunt as I did while at home. "
"We tried to bring some of our culture to Spokane. Everyone in our group brought their animal sign to the dorms; mine is an owl which means protector of the forests.
"When we finally graduated from Gonzaga there was a big celebration in the church and in the gym, returning home to another huge celebration with all the townspeople, mayor, elders, and our sponsoring teachers. It was a wonderful experience, " Frank said.
Janice has two children, Guy and Veronica, who live in Canim Lake, and one grandson, Colby, who lives with her. '80 Steven M. Schauble was named vice president and chief financial officer of the Oregon State University Foundation. He will lead the finance and technology groups and will prepare the foundation's finance division for the first comprehensive fund-raising campaign in the university's history.
